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Position Description and Purpose 

The Executive Presbyter (EP) is the Pastor to the Presbytery of Santa Barbara, who is responsible for the 

administrative operation of the Presbytery and supervision of its staff.  As part of a team, working with the staff and 

the Presbytery at large, the EP will facilitate communication and exercise pastoral concern for clergy and 

congregations so that the mission of the Presbytery can be accomplished. 

Accountability 

The EP is called and employed by the Presbytery and is accountable to the Presbytery through the Presbytery 

Council for the implementation of Presbytery decisions through its governance and by its staff. 

Responsibilities 

As Pastor to the Santa Barbara Presbytery, the EP shall perform the following duties: 

1. In response to the overwhelming desire for reconciliation and rebuilding trust in the Presbytery, the EP 

will initiate and pursue reconciliation in the Presbytery, first in the EP’s relationships with pastors, and 

second, between factions in the Presbytery. 

2. Assists in communicating with, nurturing, and strengthening the churches of the Presbytery as they 

seek to be healthy congregations and a common vision for mission. 

3. Implement Presbytery decisions in matters of strategy, program and resources. 

a. The EP will be the resource advisor (proactively providing information and practical wisdom) 

for the COM to help Pastors and Elder boards in crisis and transitions. 

b. In the same manner as (a), the EP will be the resource advisor for the different committees of 

the Presbytery so that they, the committees, can best serve the strategy and programs of the 

Presbytery for its mission. 

c. The EP will attend Council, COM, and CPM meetings to ensure those vital relationships and 

transitions, while checking in regularly with the rest of the Committee Chairs and attending 

Committee meetings as requested. 

4. Identify and recruit pastoral leadership for the Presbytery, both as a resource advisor for Nominating 

and to help PNC’s in local congregations. 

5. Interpret the interests and concerns of the Presbytery to higher governing bodies and the interests and 

concerns of those higher governing bodies to the Presbytery. 

6. Attain grants for Presbytery’s current ministry needs and mission. 

7. Serve as head of Presbytery staff. 

Evaluation 

The Personnel Committee (in collaboration with COM) shall undertake a 3 month and 6 month, 

annual performance review of the EP in accordance to the specific responsibilities listed above.  

The evaluation will follow the Presbytery’s Personnel Policies. 


